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From the Desk of  
Ashley Brocious, CEO 

Safety (Core Value) – Our number one priority is to 

create a safe environment where people will not only be 

safe, but feel safe. 

, 

While all staff play a vital part to ensure safety, our 

Safety Committee leads the way in preparing employees, 

reviewing procedures and insuring safety practices are 

occurring.  This group consists of an employee from each 

department, our HR Director, CEO and Chair Person: 

Maintenance and Custodial Supervisor.  This committee 

has a minimum of monthly scheduled meetings.  Any 

concerns can be brought to a member of the committee.    

 

We require an employee from each department because it 

is so important for us to look at all services.  Our safety 

needs range from OSHA standards to transporting a 

person home and monthly building drills to de-escalating 

a situation. 

 

Our current hot topics are revamping our drill procedures 

to better serve our facility and trends/patterns to identify.  

Sometimes we pull information from trainings we attend, 

local assistance (police department etc.), compliance or 

brainstorming together. 

 

We are bringing in the local fire department to assess our 

needs and confirm our thoughts on new drill procedures.  

Once we have this information, we will train our 

employees, update our procedures/maps and complete 

practice drills. 

 

With trends and patterns, we review them at our monthly 

meetings regarding person served incident reports and 

workers’ comp claims.  We assess these and then look to 

see if we need to do additional training/education or 

change a current process. 

 

RT employees strive to provide a quality service that is 

safe! 

 



   
 
      Summer Youth Work Experience services (SYWE) is intended to help students with disabilities become job ready by assisting 
them to obtain vocational skills, learn appropriate work behaviors along with communication and interpersonal skills. Summer 
Youth Career Exploration (SYCX), is a three-week program to help students learn about job opportunities by touring various local 
businesses and learning about job opportunities and the skills necessary for employment.  Participants are also taught soft skills 
needed for work such as communication, teamwork and following directions. 
 
      Opportunities for Ohioans with Disabilities (OOD) partners with providers like RT to provide Summer Youth Work Experiences.  
The five-week service provides students ages 14-21 with a disability the opportunity to explore careers and gain on-the-job 
training in a variety of local industries.   
 
      Activities help students consider a broad range of employment possibilities, understand the skills required to do the work, and 
take inventory of interests and needs.  Work-based learning experiences help students build confidence and learn essential skills 
in a job setting.  Youth are assigned to work sites based on their interests and abilities. 
 
      Approximately 2,130 Ohio students are working at job sites, receiving support from a job coach and earning minimum wage 
and above.  A variety of on-the-job experiences are being provided at approximately 800 businesses throughout the state.  
Experiences are offered in many industries, including retail, food service, non-profit, manufacturing, sports venues, hospitals, 
amusement parks, and more.   OOD works with hundreds of providers throughout the state to make the summer work 
experiences possible.  “A great deal of planning goes into making summer youth experiences a success,” said OOD Director Kevin 
Miller.  “Hats off to providers and staff for their efforts in helping youth gain a strong foothold in their career path.” 
 
      During RT Industries Summer Youth Work Experience, the group goes on many tours of local businesses.  Depending on the 
type of Summer Youth service, students will also work onsite at various locations for the experience.  Our group for 2019 consists 
of 15 youth.  We wish them all the best as they explore their career opportunities! 

 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 

Summer Youth working 
on teamwork & 
communication skills.  
Gavin and Tyshawn 
were building a 
structure out of 
uncooked spaghetti and 
marshmallows, while 
Scott gave directions to 
them without being able 
to touch the supplies! 
They had a blast building 
a sturdy structure! 

Summer Youth on tour at Kroger 
in Troy! Makayla, Tyshawn and 

Gavin had the experience of 
being behind the scenes of the 

Deli Dept. Tasting a few samples 
was pretty yummy too! 

 

Summer Youth putting 
their teamwork & 

communication skills to 
the test! During 

Backwards Basketball, 
Makayla faces away from 
the basket while her team 

gives her directions to 
score a point. 

Here is Tyshawn, Gavin, 
Makayla and Caden listening 

intently to the Lowes 
employee. He is describing 

various job tasks that 
employees have throughout 

the day. 

 


